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The scientific approaches are considered: the creation of performance based on utility functions, minimizing

costs and time resources, establishing the validity of selection methods influence the extent of potential profits created
by the employee. The advantages and disadvantages of scientific approaches, their scope, a variant of their connection.
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Zi. U
:

v iU SD Z r (1)

, :

 1
 (  [3, 4, 9])

-

GMA

1. 
(General Mental Ability – GMA) 0,51
2.  (Work sample test ) 0,54 0,63 0,36 0,41
3.  (Integrity tests) 0,41 0,65 0,51 0,41
4.  Conscientiousness tests 0,31 0,60 0,51 0,31
5.  ( ) (Employment interviews (structured) 0,51 0,63 0,39 0,39
6.  ( ) (Employment interviews (unstructured) 0,38 0,55 0,43 0,22
7.  (Job knowledge tests) 0,48 0,58 0,36 0,31
8.  (Job tryout procedure) 0,44 0,58 0,40 0,20
9.  (Peer ratings) 0,49 0,58 0,35 0,31
10. 

 (Training and experience behavioral consistence method) 0,45 0,58 0,39 0,31
11.  (Reference checks) 0,26 0,57 0,51 0,26
12.  ( ) (Job experience (years) 0,18 0,54 0,51 0,18
13.  (Biographical data measures) 0,35 0,52 0,45 0,13
14.  (Assessment centers) 0,37 0,53 0,43 0,15
15. 
(Training and experience point method) 0,11 0,52 0,39 0,29
16.  (Years of education) 0,10 0,52 0,51 0,10
17.  (Interests) 0,10 0,52 0,51 0,10
18.  (Graphology) 0,2 0,51 0,51 0,02
19.  (Age) –0,1 0,51 0,51 –0,01
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With the growth of competition to provide high level management of financial resources is possible when the

stability in a market environment that will facilitate the flow of financial investment. Financial services market is considered
as a market of exchange of financial resources, credit accommodation and capital mobilization. The existing problems of
discrepancy between needs on one side and sources on the other are highlighted. It is investigated that the financial
investment is an important part of economic entities. The attention is paid to problems of non-bank financial institutions and
especially the stock market.
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