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Purpose. To consider the current issues of the formation of human resources management of the modern enterprise 

and its impact on the effectiveness of the company.

Methods. In this paper the authors used quantitative methods, scoring and calculations of the effectiveness of forma-

tion of human resources management system of modern enterprise, as well as methods of economic and statistical analysis.

Results and practical signifi cance. The authors proposed principles of formation of human resources management 

system of the enterprise, taking into account the possibility of connection the interests of employees and the organization, 

developed management directions of human resources management system: tactical and strategic.

Scientifi c novelty. The authors revealed the essence of the rational use of organizational staff, consisting in a full 

disclosure of abilities of employees, providing creative and meaningful nature of work, raising the qualifi cation level of 

employees based on their motivation and evaluation of the contribution of each employee in the fi nal results of operations.

Key words: stuff, human resource management, human resources, human resources management system.
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