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The article is devoted to the research of the role of the competence approach as a factor 

of improving the quality of human capital. An analysis of the views of various scientists on the 
definition of the concept of "competence" is carried out. The main stages of the development of a 
competence approach to the human resources training and management are determined. On the 
basis of a comparative analysis of the competence approach in education and a broader 
approach based on the development of human capabilities, it was concluded that a combination 
of their tools should be used to improve the quality of human capital. 
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